


LEGISLATURE OF KANSAS
DIVISION OF POST AUDIT

TOPEKA, KANSAS 66612

September 5, 1972

TO: Members, Legislative Post Audit Committee:

Senator Tom R. Van Sickle, Chairman
Representative Clyde Hill, Vice Chairman
Senator Glee S. Smith

Senator Harold S. Herd

Senator T. D. Saar, Jr.

Senator Richard D. Rogers

Representative Calvin A, Strowig
Representative Morris Kay
Representative Richard C. Loux
Representative Franklin D. Gaines

Mr. Fred J. Carman, First Assistant, Revisor of Statutes

Gentlemen:

Enclosed is a special report Housing and Other Maintenance Support Provided
to State Emplovees. This report was prepared in response to your request
under the provisions of K.S.A. 1971 Supp. 46-1108.

As a result of the research, we have reached certain conclusions. Primarily
that there is a need to clarify existing legislation with respect to employee
maintenance policy. Assuming that you agree with this overall conclusion,

we have made a basic recommendation that state employee housing and maintenance
administration be separated from the pay plan authorized by Chapter 332,
Section 59 and Section 60, 1972 Session Laws of Kansas (pages 1223-1226).

The report is respectfully submitted to you for your consideration.

Very truly yours,

W./ KEITH WELTMER
Post Auditor
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PURPOSE OF REPORT

This report presents the status of individual agencies as to their
arrangements for providing employee maintenance. It contains an analysis
of the varying procedures among agencies and submits recommendations for

updating and standardizing procedures on a state-wide basis.

Primary consideration is given to family-type housing maintenance as this
is the most significant area of maintenance in terms of varying procedures
and cost factors involved. Observations concerning dormitory housing and

food service support are also included in this report.




BACKGROUND

The basis for this report are the results of a survey initiated at
the direction of the Legislative Post Audit Committee at its meeting
on July 26, 1971. The Legislative Post Audit Division was instructed
to gathe; information on employee maintenance at the time of regular
~annual audits of each state agency. Audit coverage began with the
audit of Kansas State University; It extended throughout FY 72 and
during the first quarter of FY 73 completing coverage of all agencies

concerned.

Initial surveys were general in nature and confined to obtaining avail-
able information. As the survey progressed, it became apparent that

wide variances existed among agencies as to their procedures. It was
further observed that there was considerable variance among agencieé

as to specific information available on the costs and value of maintenance
being provided. Agencies are not required to cost and fund for émployee
maintenance as a separate entity within their overall budgetary programs.
As a result of these factors, a standardized questionnaire was developed
and continually refined as the survey progressed. These questionnaires
solicited agency estimétes in the abseﬁce of available information.

Special reports by agencies were not required.

Although the above resume shows general limitations to be placed on analysis
of detailed material in the report, the report as a whole is considered

to be a substantive basis for recommendations contained herein.




REGULATIONS PERTAINING TO EMPLOYEE MAINTENANCE.

There are no statutory regulations prescribing specific maintenance to
be provided to state employees. Statutes provide that maintenance benefits
are considered as a part of the pay plan for both the classified and

unclassified service.

Unclassified Service Positions. Chapter 332, Section 59, 1972 Session Laws
of Kansas (p. 1224) amends K.S.A. 75-2935b in part as follows: ''Salaries

and other compensation of all persons, who are within the unclassified
service of the Kansas civil service act, ... shall be subject to the approval

of the state finance council ..."

Classified Service Positions. Chapter 332, Section 60 (3), 1972 Session.

", .. the director

Laws of Kansas, amends K.S.A. 75-2938 in part as follows:
of'personnel shall prepare a pay plan... When such pay plan ... is approved ...

by the state finance council, the same shall become effective on a date or

dates specified by such council."

Kansas, Depaftment of Administration, Regulations 1971, Article 4.- "Pay
Plan (Civil Service)" paragraph 1-4-1, provides that wage rates will include
consideration of maintenance or other benefits received. Paragraph 1-4-34
provides that any salary paid to an employee shall represent the total
remuneration for the employee. Subsistence or other maintenance allowance

received in lieu of cash shall be considered as a part of the total salary.




ANALYSIS OF SURVEY RESULTS ON FAMILY HOUSING

This analysis is based on details presented in Exhibit "A" which
contains 28 separate schedules covering agencies controlling state-—
owned family housing. Attention is invited to the cover pages of
Exhibit "A". These cover pages contain explanatory comments and
definitions of schedule entries. This explanatory informatioﬁ also

facilitates review of this part of the report.

Comparison of Housing Furnished to
Selected Salary Range Positions.

At the time each agency was surveyed, employees occupying housing held
34 different salary range positions. Of these 34 positions there were
 five positions, as shown in Table 1, that involved the most employees

and different agencies.

Table 1

Salary No. of No. of
Range Employees Agencies

30 & above 43 17

21 17 ‘10

16 21 5

13 19 4

10 12 4



The varying arrangements pertaining to personnel in the five salary
range positions listed in Table 1, are further analyzed as shown by

Table 2.

Table 2

No. of Employees
Salary " Employees Amount of Provided
Range Charged for Rent Annual Rent Free Housing

$ 705.00 17
675.00
615.00
540.00
525.00
495.00
405.00
390.00
384.00
216.00

30 & above

= NWE O =

615.00 3
525.00
495.00
405.00
384.00
240.00
216.00
210.00
. 150.00

21

T SN

240.00 14
216.00
180.00

96.00

16

TP

-

585.00 14
144,00
3 96.00

13

=

10 1 240.00 11




Annual Costs to State-

Table 3 shows the number of houses for which estimated annual maintenance

and utility costs for FY 1971 were obtained.

Table 3
No. of Costs to State
Agency Houses Maintenance Utilities
240 27 $ 2,553.00 $ 12,312.31
2 100.00
1 411.84
246 2 1,850.00 ' i
307 1 312.00 '
313 1 200.44 1,107.57
319 3 1,011.00 : 2,412.00 ,
363 1 624.00 i
379 1 1,263.24 : :
385 1 1,800.00 : . 600.00
410 21 10,973.67 3,722.71
503 1 240.00 147.00
507 6 1,050.00 . 3,729.60
525 13 2,333.01 . i
3 844,28 614.98 '
585 10 5,711.52 2,165,.66
610 1 200.00 ‘ 1,250.00
664 6 3,716.20 1,594.51
1 232,70 . '
682 1 1,944.00
688 1 985.00
713 3 2,237.00 1,289.00
715 1 602.50
TOTALS 108
MAINTENANCE (99) - - = - - $ 33,202.82 AR .
UTILITIES (92) — = = = = —~ e = - - - $ 38,937.92°

As shown in Table 3, annual cost estimates were obtained on about 54 percent
of the total state family housing (108 out of 201 total houses). Projecting
the above costs to apply to all state housing on which the state pays

maintenance and utility costs, the following would pertain:

Maintenance — 201 houses at an average

of $335.38 per year. - $ 67,411.38

Utilities - 168 houses at an average I
of $423.24 per year (33 )
occupants paid own utilities) - $ 71,104.32

TOTAL $138,515.70

—6—




Annual Costs to State (Contd.)

It was noted in the analysis of maintenance costs that two agencies included
costs for yard work on 22 houses. This total annual cost amounted to an
estimated $2,160.92. Included within the utility costs, 11 agencies estimated

annual telephone costs for 61 employees at $3,576.48.

Not included in the above annual costs to the state, salaries for two maids

and one cook amounted to an annual cost of $13,627.00 (3 agencies).

A factor to consider in relation to maintenance costs is the value of this
state-owned property. The total inventory value is estimated at $2,424;604.261
Added to this value a considerable amount of state-owned equipment and
furnishings are being provided. Replacement costs for these items plus

periodic costs for improvements are additional costs not specifically assessed

in the survey.




Annual Revenue to State

There are_lBlof the 28 agencies controlling family housing which
have establisghed no rental charges for family housing. In these
agencies, a total of 48 employees receive housing rent-free. There
is an additional 48 personnel in the remaining 15 agencies which are
not charged for rent. Housing, rent-free, is therefore provided to
96 employees, or about 48 percent of the 201 employees provided

housing.

Annual revenue tp'the state. from the 105 empléyees who are charged
for rent is shown in Table 4. Comparing the total_annual revenue
- of $36,666.00 to thé estimated annual maintenance and utility costs
of $138,515;70 (Table 3), shows a net annual cost to the state of

$101,849.70.

The total annual fair rental value for all state-controlled housing
is $208,920.00. This opportunity cost, or possible revenue to the
state, when added to the net annual cost to the state of $101,849.70,

amounts to $310,769.70 annually.




Table 4

" Revenue from Agencies Charging Rent

No. of No. of

Agency Houses Employees 1/
Number (Employees) Charged Rentl
319 4 3
325 5 4
355 2 » 1
367 14 1
! 369 24 5
410 21 20
| 494 12 - 11
503 3 2
507 6 5
' 525 16 15
‘ 551 (173)2/ 3 3
585 ' 10 7
640 23 ‘ 22
664 7 ' 4
713 3 2
TOTALS 153 , 105

Personnel not charged rent are
primarily agency heads and those
personnel considered by the agencies
as required to be on-call at-all times.

Charges are established by the =~
State Architect.

Annual Revenue
to State‘

$ 1,170.00
1,383.00
495,00
1180.00
528.00
7,374.00
6,615.00
696.00
2,250.00
3,240.00
780.00
3,105.00
5,520.00

2,100.00

1,230.00
$ 36,666.00.




OBSERVATIONS CONCERNING DORMITORY
HOUSING AND FOOD SERVICE MAINTENANCE

During the course of the survey, information was gathered on dormitory
housing and food service maintenance arrangements pertaining to employees.
Exhibit "B" presents a resume of selected comments from audit reports

pertaining to these types of maintenance.

Requirements. for, and utilization of, dormitory housing vary considerably.
For the purpose of this report, all housing other than family-type housing
has been arbitrarily classified as dormitory housing.  Classified in this

manner there are two basic situations:

Situation 1 - Employees required to live at their place of duty.
Examples include fire chiefs, dormitory directors
and cottage parents. Arrangements among agencies

vary either on a rent-free basis or nominal charge.

Situation 2 - Employees living in regular dormitory facilities.
Arrangements are fairly consistent in that a

nominal charge is made for rent.

With regard to food service most agencies have established fees; which at
the time fees were established, approximated the food cost per meal. There
are several examples shown in Exhibit "B" where costs exceed payments and

where some free food service maintenance support is provided.

-10-




GENERAL APPROACHES TO STATEWIDE EMPLOYEE
MATINTENANCE POLICIES.

In connection with the housing survey, research was given to possible methods of

arranging for employee maintenance.

A primary source of information is a report by The Council of State Govermments,
subject, "State Institutional Employee Maintenance," dated March 1967. Items of

interest in this report are:

~ of the then 20 states with statewide maintenance policies,
administrati%e responsibility is variously assigned to
(1) a persomnel agency or civil service commissién;
(2) fiscal agency: (3) a board of administrative officials;

or (4) retained under annual legislative control (one state).

— Maintenance valuations are an important consideration in

the application of the salary and wage plan.

- Methods of establishing charges:
(1) Under general statewide policies, authority is
decentralized to institutions subject fg budgetéry approval.
(2) The State personnel office approves recommended
maintenance charges.
(3) Establishing a percent differential applying to
separate maintenance and no-maintenance salary ranges.

(4) Complete decentralization to agencies.

— Criteria for establishing charges may include consideration
of on—~call requirements, supervisory responsibilities, per-
sonnel recruitment and retention, loeation of institutional

facilities, and advantage or convenience to the state.

~11~




Federal Government Policies and Procedures

Policies and procedures set forth below were obtained from Army Regulations
210-12 which, in turn, is based on Bureau of the Budget (now the Office of

Management and Budget) directives.

~ A basic rent principle is applied to establish a basic rental
rate. This principle provides that rental rates will be set at
levels prevailing for comparable private rental accommodations

in the nearest year - around community.

— Basic rents determined for housekeeping quarters distinguish
between a basic shelter rent and charges for equipment and

furnishings.

- Charges for equipment and furnishings are based on typical charges
in comparable rental housing in the area.. If this is not practicable,
levels of charges are set that will amortize the replacement value

during estimated useful life not to exceed 10 years.

- Charges for furnishings in non-housekeeping quarters are normally

considered as part of the total rent.

- Charges for utilities are set at local prevailing rates. When
utilities are not metered, estimates by qualified personnel are
used.

- Rate schedules of rents and utilities are based on a 3-year repetitive
cycle. Initial rates are based on appraisals by qualified pro-
fessional fee appraisers. Thereafter, reappraisals may be made

by qualified staff appraisers.

~12~




CONCLUSIONS

! There is a need to clarify existing legislation with respect to emplovee

maintenance policy.

Exiéting statutory authority incorporates maintenance provided

to employees wifhin the pay plan structure. Regulations refer

to "other coﬁpensation" and "fringe benefits" as being considered
a part of the total salary. It is not clear as to whether the
intent of existing legislation is for agencies to charge for
employee maintenance or to consider maintenance in proposed

salaries.

State-wide policies are required which will standardize employee maintenance

policies among agencies.

This report presents the wide variance among agencies and within
agencies as to employee maintenance arrangements. The scope of
state-wide policies should cover types of employee maintenance
which are authorized, payment policies, and the degreé of

decentralized control authorized.

A specific office at the state level should be designated as the proponent of

state~wide employee maintenance policies and procedures.

The scope of employee maintenance and continually changing
-conditions warrants the designation of an office to maintain

current procedures and exercise overall supervision of their

implementation.

-13~




RECOMMENDATTIONS

~ An office within the Department of Administration should be
given responsibility for preparing revised proposed legislation
covering employée maintenance, developing implementing regula-

tions and for continued supervision of the state-wide program.

- Revised legislation should provide for separation of employee

maintenance from the pay plan. It should provide that:

- — Unless specifically exempted, there will be no

employee maintenance provided at cost to the state.

-~ = That individual agencies will specifically define
their requirements for providing employee maintenance
and submit justified proposed maintenance charges for

state level approval.

- ~ That maintenance rate charges will, as a minimum,
amount to costs to the state for facilifies, equipment
and/or services (except for capital improvements on
housing). Charges will additionally be based on fair
values in consideration of agency requirements and
the general policy that any maintenance provided will

not be a fringe benefit to the employee.

— TImplementing regulations to the above recommended legislation
should provide for:
~ — Housing. The establishment of basic rental values
comparable with like-housing values in local

communities.

~14-




RECOMMENDATIONS (Continued)

- — Food Service. Charges for meals to be based on

actual meal costs for persomnel required to eat
in agency facilities. Charges for others to
additionally include a service charge covering all

operating expenses.

- = Other Maintenance. Charges to be based on costs

to the agency.

~15-




EXHIBIT "A"

Schedules of Family Housing
By Agency
Attached are 28 separate schedules for each agency having state-owned or
controlled family housing. Blanks in the attached schedules show that

information is not available as of the date of this report.

Definitions and comments pertaining to column entries in the schedules are

as follows:

~ Residence. All family-type housing units are itemized. Most of
the listing pertains to single family residences, although there
are three apartments or duplex—type facilities included. The
numbering of houses is for report purposes only and does not

correlate to agency numbering systems.

- Title of Occupant. Listed is the occupants' job classification

reported at the time of audit and is not a precise current listing.
Although occupancy may have changed, most position titles would

remain unchanged.

~ Salary Range. This was determined from the Department of Administra-

tion publication "Civil Service Salary Ranges for Classified and
Classified Exempt Positions" dated January 1, 1972. TFor unclassified
position occupants, a comparable classified salary range is shown.

In some cases the title of occupant was ﬁot reported in accordance
with class designations used in the pay pian, Estimated salary ranges
were obtained from comparison with salaries provided for in the

budget.




EXHIBIT "A"

~ Inventory Value. Based on the availability of agency records,

this listing is an agency estimate of the inventory value or fair
market value compared with local community market values whichever
is higher. The amounts shown do not represent the results of a

standardized appraisal procedure.

— Annual Costs to State. The total column shows estimated maintenance

costs during FY 1971 (other than improvements) plus estimated
utility costs. For the most part, utility costs are not based on

separate metering and are agency approximations only.

- Annual Revenue to State. The amounts shown are annual rents charged

to the employee when occupied. Most of the housing was occupied

during the period reported upon.

— Annual Fair Rental Value. The value shown is an agency estimate

based on similar-type housing in the local community. Amounts
represent opportunity costs or possible source of additional revenue

if a standardized system for determining these values is developed.

A separate schedule has not been prepared covering the Executive Mansion
and grounds-keeper house located at Cedar Crest, Topeka, Kansas. Maintenance
and subsistence provided is subject to detailed annual budgetary review by

the Legislature.




AGENCY 173 ~ DEPARTMENT OF ADMINISTRATION - ARCHITECTURAL SERVICES DIVISION

Schedule 1  to Exhibit "A"

Regi- , Salary Inventory Annual Costs to State Annual Revenue  Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Director, Penal Institutions 27. $ 5,000.00 : - " $ 300.00 $ 900.00
2 Correctional Supervisor I 16 4,000.00 - 240.00 780.00
3 Correstional Officer I 12 4,000.00 - 240.00 - 780.00
3 TOTALS $ 13,000.00 $ 780.00 $ 2,460.00.

A-3




AGENCY 240 ~ FORESTRY, FISH & GAME

COMMISSION

Schedule 2 to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant Range " Value Maintenance Utilities Total to State Rental Value
1 Administrative Officer II 24 $ 5,000.00 $ 420.00 $ 666,60 § 1,086.60 $ . .00 $ 780.00
2 Fish Culturist II | 8 3,500.00 30.00 620.00 650.00 ‘ .00 420.00
3 Laborer II 8 1,500.00 80.00 300.00. 380.00 .00 480.00
4 Fish Hatchery Superintendent 21 4,500.00 25.00 :426.00 451,00 .00 420.00
5 Unidentified 2,500.00 50.00 540.00 590.00 .00 480.00
6 Fish Culturist I 8 3,500.00 15.00 315.00 330.00 .00 420.00
7 Fish Culturist II 12- - 3,500.00 80.00 375.00 . 455,00 .00 420.00
8 Automotive Mechanié I 14 4,000.00 100.00 .'330.60 430.00 .00 420.00
9 Maintenance Repairman 14 10,000.00 60.00 620,00 680.00 .00 420.00
10 Farmer I 10 3,500.00 50.00 - 50.00 .00 300.00
11 Game Farm Superintendent’ 16 2,000.00 30.00 428.00 458.00 .00 480.00 -
12 Lake & Grounds Keeper 10 2,608.00 50.00 512.00 562.00 .00 540.00
13 Vacant 500.00 - - - .00 420.00
14 Fish Culturist II 12 2,550.00 80.00 594.00 674.00 .00 540.00
15 Fish Culturist I 8 5,000.00 . 80.00 420.00 © 500,00 .00 660.00
16 Fish Culturist II 12 5,000.00 30.00 492,00 522.00 .00 720.00

Page 1 of 2




AGENCY 240 (Continued) ) ‘ Schedule 2 to Exhibit "A"

Resi~- Salary  Inventory Annual Costs to Stété | Annual Revenue Annual Fair
dence Title of Occupant Range Value ~  Maintenance Utilities Total to State Rental Value
17 Non-employee ' $ 4,000,000 $ ~ $ - $ - $ 612.00 $ 540.00
18 Game Farm Superintendent 16 10,956.00 >50.00 474.80 ) 524,80 4 .00 540.00
19 Game Farm Superintendent 16 | 16,610.00 33.00 6%2.91 67591 .00 . 540,00
20 Game Farm Superintendent 16 2,000.00 230.00 - 76.80 _ 306.80 .00 540.00
21 Lake & Grounds Keeper 10 4,182,00 70.00 - A‘616.00 686.00 .00 360.00
22 Game Biologist IT 21 18,000.00 100.00 640.00 740.60 . .00 660.00
23 Game Farm Superintendent 16 2,000.00 550.00 550.00 .00 360.00
24 Non-reparable - - - - _ - . - .00 -
25 Game Farm Superintendent . 16 5,000.00 N ié0.00 . 920{00 ' 1,020.00 .00 6OQ.OO
26 Lake & Grounds Keeper 10 6,490.00 -30.00 510.00 540.00 .00 600.00
27 Unildentified ; ' 1,000.00 ; 411,84 411,84 .00 360.00
28 Game Farm Superintendent =~ 16 4,000.00 30.00 516.00 546.00 .00 570.00
29 Game Protector I 16 2,000,00 50.00 . - 50.00 ‘ .00 300.00
30 Lake & Grounds Keeper 10 2,725.00 30.00 579.20 609.20 .00 300.00
31 Lake & Grounds Keeper 10 6,591.99 . 99.00 570.00 660.00 .00 600.00
32 Lake & Grounds Keepér 10 14,000.00 80.00 80.00 - © 160.00 .00 300.00
_33 Lake & Grounds Keeper 10 __13,600.00 30.00 _48.00 . 78.00 .00 360.00
33 TOTALS $172,262.99 $2,653.00 $12,724.15 $15,377.15 $612.00 $15,450.00

Page 2 of 2




AGENCY 246 — FORT HAYS XANSAS STATE COLLEGE ' o , Schedule 3 to Exhibit "A"

Resi~ ) : Salary Inventory ' Annual Costs to State ’ Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance  Utilities Total to State ' Rental Value
1 President 41 $75,691.60 i $1,308.80 $1,308.80 © .00 $3,600.00

-2 Farmer II. 13 11,800.00 , 541.20 541.20 .00 1,020.00

2 TOTALS $87,491.60 $1,850.00 $1,850.00 © .00 $4,620.00




AGENCY 307 - KANSAS CORRECTIONAL INSTITUTION FOR WOMEN

‘Schedule 4 to Exhibit "A"

Resi- Salary VInventory Annual Costs to State Annual Revenue  Annual Fair
dence Title of Occupant Range ~ Value “'Maintenaice ‘Utilities =~ Total " 'to State’ - Rental Value
1 Superintendenf 26 ’ $ 5,500.00 '$§ 312.00 '$°312,00 $ .00 $ 900.00

1 TOTALS $ 5,500.00 $ 312.00 $ 312.00

$ .00 $ 900.00




j

AGENCY 313 - INDUSTRIAL REFORMATORY

Schedule 5 to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Superintendent 26 $ 20,000.00 $ 200.44 § 1.,107.57 §$ 1,308.01 $ .00 $ 1,800.00
1 TOTALS $ 20,000.00 $ 200.44 § 1,107.57 § 1',308.0'1 $ .00 '\:i$ 1,800.00
i
A-8




AGENCY 319 - INDUSTRIAL SCHOOL FOR BOYS

" 'Schedule 6 to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue Annual Fair

dence Title of Occupant Range Value " Maintenance ~ Utilities "~~~ Total to State ¢ Rental Value
1 » Superintendent 26 $ 19,527.00 . §.40 60,00 8,864,000 b 1§ 1i°924,00 2% .. .00 $-, 1,800.00
2 Administrative Officer II 24 800,00 § 201B26,00% 1,1764.00 § 1, 1;590.00 $ U0 495,00 § 1.19200:00
3 Maintenance Engineer IT 18 13,470.00 125.00 784.00 "~ 909.00 405.00 1,500.00

b4 Activity Therapist 18 10,000.00 » 270.00 12500.00.
4 TOTALS $ 43,797.00 $ 1,011.00 $2,412.00 . $ 3,423,00

$ 1,170.00 $ 6,000.00




AGENCY 325 - INDUSTRIAL SCHOOL FOR GIRLS

Resi-

State

Schedule 7 to Exhibit "A"

Salary Inventory Annual Costs to Annual Revenue Annual Fair
dence Title of Occupant Range Value " 'Maintenance Utillities ‘Total to State: Rental Value
1 Superintendent 23 $ 2,874.98) $ .00 $ 780.00

Yduplex
2 Social Worker II 20 2,874.98) 210.00 600.00
3 Staff Psychologist T 21 9,000.00 384.00 900.00
4 ' Director of Education 8,000.00 405,00 600.00
5 Staff Psychologist II 25 - ﬁ’gén' 384.00 1,200.00
5 TOTALS $ 22,749.96 $ 1,383.00 $ 4,080.00

A-10




AGENCY 355 - KANSAS CHILDREN'S RECEIVING HOME

Annual Costs to State

Schedule 8 to Exhibit "A"

Resi- . Salary vInventory Y 2/ - Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance— Utilities Total to State Rental Valge :
1 Superintendent 20 $ 17,500.00 $ 16.88 $ 66.60 $ .00 $1,950.00
2 Clinical Psyéhologist I 21 17,500.00 16,88 66.60 495.00 1,950.00
2 TOTAL.S $ 35,000.00 $ 33.76 $ 133.20 $ 495.00 $ 3,900.00

1/ Exterminator only - other
costs not reported.

2/ Telephone only - other
costs not repbrted,

A-11
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AGENCY 363 - KANSAS NEUROLOGICAL INSTITUTE

Resi~

Schedule 9 to Exhibit "A"

Salary Inventory Annual Costs to State Annual Revenue  Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Superintendent 33 $ 35,640.00 $ 624.00 S 624.00 .00 $'3,000.00~

1 TOTALS $ 35,640.00 $ 624,00 $ 624,00

A-12
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AGENCY 367 — KANSAS STATE UNIVERSITY

Schedule 10 to Exhibit "A"

Resi- Salary Inventory
» dence Title of Occupant Range Value
1 President Lbt é 135,855.00
2 Assistant Professor . 18,200.00
3 Instructor lj
4 Assistant Professor 1/
5  Farmer III 16 1/
6 Farmer III 16 1/
7 Assistant Professor 30,461,00
8 Farmer I 10
9 Farmer I 10
10 Farmer IIT iﬁ ) 7,000.00
11 Instructor ' 13,000.00
12 Farmer II 13 1/
13 Instructor . 19,163.00
_l4 Research Assistant 3,800.00
14

TOTALS $ 227,479.00

1/ Lease Property - These houses are located

on farm land which is rented by the
agency from outside sources. Housing

1s incorporated within the overall lease
arrangements.

Annual Costs to State’ - Annual Revenue  Annual Fair
Maintenance Utilities '~ Total ‘to State Rental Value
8 .00 $ 3,600.00
.00 1,200.00
.00
+00 600.00
180.00 300.00
.00 900.00
.00 2,400.00
.00
.00 - 720.00
.00 720.00
.00 1,750.00
.00 120.00
.00 1,800.,00
.................. . .00 600.00
: '$ 180.00 $ 14,710.00
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AGENCY 369 ~ EXPERTMENT STATIONS (KSU) . : .. Schedule 1} to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue  Annual Fair
dence Title of Occupant i Range Value Maintenance Utilities . Total oo o State .., ~Rental Value
) EEEEE i i xl.lil.u':,.l‘.s.;; wl.)l.l | kl lu-xu Total , 0 vale Bt Yoo
HAYS L RUSLEILEC S I S S L NI 4 U1 L PR L LA E R AL
1 Superintendent , 16 $ 40,000,00 : s % .pu <00 g 4 $..3,000.00
2 Animal Nutritionist 13 8,000.00 - - - ' .00 900.00
N Sl : MY 1,4:'f?"l;*»‘-
3 Wheat Breeder 13 9.000.00 - - .00 960,00
: : . : : . Ay
4 ¢ Farm Foreman 13 7,000.00 - 144,00 780.00
o LG [ SRR DA
5 Project Leader, . K ,
Insect Investigations . i3 8,000.00 - : [no o6 -00 1o, 900.00
6 Assistant Superintendent ., 13 8,000.00 ) - au »00 « ., 900.00
-7 Maintenance Foreman. it , 7,000.00 o, <00 s, 180,00
8 Herdsgman , 13 5,000.00 ’ ' PR o (i, .00 - 600.00
8 TOTALS $ 92,000.00 _ _ S lak.00 $ _8,820.00
il 1ol
SOUTHEAST "KANSAS )
: . ) Nl [T N S
1 Dairy Scientist 13 $ 12,801,00 o - .00 '§ 1,020.00
. . s ! |
2 Beef Scientist 13 16,551.00 - .00 1,200.00
o o RTINS
3 Agronomist 13 9,600.00 - .00 _ . 1,200.00
. f . i REEIE I IY .
3 ' ' $38,952.00 o o e ——— 200, $ _3;420.00
R o ) ' e TN
Page 1 of 2
A-14
i




AGENCY 369 - EXPERIMENT STATIONS (KSU)

Schedule 1l to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance Utilities ‘Total to State Rental Value
COLBY
1 Superintendent 16 $ 16,000.00 - $ .00 $ 1,740.00
2 Farmer II 13 .7,500.00 - 96,00 900.00
3 Farmer II i3 8,500.00 - 96.00 1,020.00
4 Farmer II 13 10,000.00 - 96.00 1,200.00
5 Farmer III 16 13,000.00 - - 96.00 ~1,440.00
5 TOTALS $ 55,000,000 _ _ _ . R $ 384.00 $ 6,300.00
TRIBUNE
1 Instructor 13 $ 13,000.00 $ .00 $  600.00
1 TOTALS $13,000.00 _ _ _ . __ i o ___ o $__ .00 _ $ _ 600.00
GARDEN CITY
1 Superintendent 16 $ 6,326.65 $ .00 "8 2,100.Q0
2 Farmer II 13 4,022.50 .00 840.00
3 Farmer II 13 4,925.00 .00 900.00
4 Farmer I 10'} 500.00 .00 600.00
‘5 Associate Prpfessor 29 29,521,00 .00 2,400.00
6 Assisgant Professor 23 9,886.00 .00 1,200.00
_ 7 Farmer III 16 3,781.65 .00 1,020.00
I TOTALS $ 58,962.80 _ _ _ _ o s 00 $ 9,060.00_
24 'I;OTALS ALL EXP. S:INS. $257,914.80 $ 528.00 i&%_J__()_Q__Q__E)_:
v A-15
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AGENCY 373 - KANSAS STATE FAIR

Schedule 12 to Exhibit "A"

Resi- Salary Inventory . _Annual Costs to_State Annual Revenue  Annual Fair
dence Title of Occupant Range Value Mainténance Utilities ~~° Total to State Rental Value
1 Night Watchman * $ 2,000.00 * $ 1,200.00

1 ' TOTALS "~ § 2,000,00

$ 1,200.00

% Watchman lives rent—-free in lieu of salary.
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)
AGENCY 379 - KANSAS STATE TEACHERS COLLEGE

Resi-

Schedule 13 to Exhibit "A"

Salary Inventory Annual Costs to State . Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance = Utilities '/ 'Total to State Rental Value
1 President 41 $ 65,153.00 ©$ 1,263.24 $°1,263.24 $ _-00 $ 3,600.00
1 TOTALS $65,153.00 $ 1,263.24 $ 1,263.24 $ .00 $ 3,600.00




AGENCY 385 — KANSAS STATE COLLEGE OF PITTSBURG

Schedule 14 to Exhibit "A"

Resi~ Salary - Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance ~ Utilities Total to State Rental Value
1 President 38 $ 50,000.00 $ 1,800.00 $ 600.60 $ 2,400.00 $ .00 $ 3,000.00
2 Labor Foreman II 14 3,000.00 .00 600.00
2 TOTALS $ 53,000.00 § 1,800.00 $ 600.00 . $ 2,400.00 $ .00 $ 3,600.00
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AGENCY 410 - LARNED STATE HOSPITAL ’ * Schedule 15 to Exhibit "A"

1/

Resi- i - Salary - Inventory Annual Costs to State™ . : Annual Revenue  Annual Fair
dence Title of Occppant L Range " Value’ " Maintenance °~ Utilities '~ 'Total __to State Rental Value
1 Director of Nursing 26 $ 2,084.36 $ 93.86 $ 83.88 § 177.74  $ 150.00 $ 600.00

2 Superintendent 36 28,263.27 | 3,283.50 | 330.77 3,614.27 .00 : 1,800.00:

(M21d)4,932.00

3 Clinical Director. 36 19,078.97 705,95 271.60 ‘ 977.55 615.00 1,500.00
4 Section Chief 36 19,078.97 465,37 271.60 736.97 615.00 1,500.00
5 Clinical Director 36 19,386.09 738.32 271.60 1,009.92 615.00 : 1,500.00
6 Assistant Superintendent 27 19,386.09 | - 696.26 271.60 967.86 615.00 1,500.00
7 Chief Engineer ‘ 21 - 5,831.71 166,93 181.09 348.02 525.00 1,200.00
8 Coordinator of blinical Dept. 36 V' 5,011.33 o ~ 590.88 181.09 771.97 525.00 1,200.00
9 Acting Section Chief 36 '5,097.86 331.49 181.09 512.58 390.00 1,200.00
10 Director, -Child Treatment 36 5,831.73 ' . 295.43 181.09 476.52 525.00 1,200.00
11 Physician Specialist I 36 16,665.93 577.19 391.88 969.07 540.00 . 1,800.00
12 Physician Specialist I 36 8,332.97 627.09 . 195.94 823.03 384.00 900.00
13 Alcoholism Unit Director 36 8,332.§7 627.11 195.94 823.05 525,00 900.00
14 Auto Driver 8 2,084.36 123.04 83.88 206.92 150.00 600.00

i5 Psychologist I- 21 2,084.36 110.38 105.13 215.51 210.00 - 720.00

Page 1 of 2
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1

AGENCY 410 —~ LARNED STATE HOSPITAL Schedule 15 to Exhibit "A" (Comtd)

Resi—‘ Salary Inventory o Annual Costs to Statél/- Annual Revenue Annual.Fair
dence Title of Occupant " 'Range Value " ‘Maintenance '~ Utilities 7 Total " _to State Rental Value
16 Correctional Ofﬁicer T 12 $ 2,084.36 $ 152.19  § 83.88 § 236.07 §  150.00 $ 600.00
17 Pharmacist 22 ©2,084.36 '155.94 105.13 261.07 240.00 726.00'
18 Assigtant Dietitian 21 >2,084.36 268.70 83.88 352.58 ° ° 150.00 600,00
19 Adolescent Teacher. 2,084.36 736,60 83.88 820,48 150.00 : 600.00
20 Psychologists Alde I 7 2,084.36 . 136.70 . 83.88 220.58 150.00 _ 600.00
21 Voc. Rehab. Counselor 19 2,084,.36  %0.74 44;, 83.88 174.62 ) 150.00 600.00
21 TOTALS $ 179,057.13 $ i0,973.67 $>3,722.71 $ 14,696.38 § 7,374.00 $ 21,840.00

1/ Total Costs do not include Maid Service
on Residence No. 2 of $4,932,00.

Page 2 of 2
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AGENCY 494 — OSAWATOMIE STATE HOSPITAL

Resi-
dence Title of Occupant
1 Section Chief
2 Vacant
3 Business Manager
4 Physician
5 Section Chief
6 Section Chief
7 Clinicgl Director
8 Section Chief
9 Resident
10 Superintendent
11 Chief Engineer
12  -Section Chief
12 TOTALS

Salary
Range

36

27
36
36
36
36

36

36
21

36

Inventory
Value

$ 14,916.00
14,916.00
23,334.00
22,389.00

22,170.00

22,389.00.

22,308.00

22,176.00

6,100.00
36,600.00
16,500.00

29,993.00

$ 253,791.00

Schedule 16 to Exhibit "A"

Annual Costs to State Annual Revenue Annual Fair
Maintenance Utilities Total to State Rental Value
$ 615.00 ‘$ 1,200.00

615.00 1,200.00

615.00 1,500.00

705.00 1,500.00

615.00 1,500.00

615.00 1,500.00

615.00 1,500.00

615,00 1,500.00

405.00 600.00

.00 1,620.00

525.00 1,380.00

675.00 ___llggg;gg

$ 6,615,00 $ 16,380.00
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AGENCY 503 - STATE PARK & RESOURCES AUTHORITY . Schedule 17 to Exhibit "A"

Resi- ' Salary Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Park Manager - Pomona 20 $ 8,475.00 - . $ 456.00
2 Park Manager - Scott 20 ©5,017.89 ‘ o 240.00
3% Park Manager - Kanopolis 20 - $ 240.00 $ 147.00 $ 387.00 .00 -
3 TOTALS . $13,492.89 o : " $696.00

% Rented from Corps of Engineers @ $240.00/yr.
& utilities @ $12,.25/mo.
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AGENCY 507 - PARSONS STATE HOSPITAL & TRAINING CENTER

Schedule 18 to Exhibit "A"

Resi- Salary Inventory Annual Costs to State Annual Revenue  Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Superintendent 36 $ 34,987.00 $ 100.00 & 970.20 $ 1,070.20 § .00 $ 2,400.00
2 Clinical Director 36 20,093.00 200.00 669.00 869.00 495.00 1,380.00
3 Chief, In-patient Med. Services 36 19,655.00 200,00 '949.80 1,149.80 495.00 1,380.00
4 Chief Engineer 21 1,960.00 200.00 426.60 626.60 - 495.00 1,020.00
5 Physician Specialist IV 36 3,366.25 ‘ 200.00 426.60 . 626,60 495.00 1,620.00
_6  Director of Nursing Service .26 3,572.00 150,00 287.40 437.40 270.00 780,00
6 TOTALS $ 83,633.25  § 1,050.00. .$ 3;729.60. $ 4,779.60 §$ 2,250.00 $ 7,980.00

CEv ]
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Schedule 19 to Exhibit "A"

AGENCY 525 - STATE PENITENTIARY

Residence  Title of Occupant | Sgizgg In;;;jzgry Maintenanéxznuaétflois“t;e;o State’i‘otai Anzzaétziv?nue Ronal Voly
£ e Rental Value
1 . Maintenance Electrician Foreman 17 $ 4,750.00 $§ 120.00 $ - $  120.00 . $ 216.00 $§ 600.00
2 Food Service Supervisor 15 | 4,750.00 112.00 118.02 230.02 216.00 A 720.00
3 Deputy Warden : 2 6,750.00 | 610.14 - 610.14 216.00 720.00
4 Warden _ 32 8,500.00 : 596.28 . 460.16 . 1,056.44 .00 960.00
5 Farr;er 11T 16 5,500.00 | 122,00 - - ' 122.00 216.00 ’ 720.00
6 - Farmer ITIL 16 5,500.00 90.00 - 90.00 216.00 720.00
7 Farmer IIT _ 16 5,500.00 _ 70.00 - 70.00 216.00 720.00
8 Correctional Supervisor II 18 , 2,750.00 . .120.00 - 120.00 216,00 480.00
9 Athletic Inmstructor 16 5,500.00 " ‘106.3_2 - 106.32 216.00 720.00
10 Correctional Supervisor IT 18 5,500.00 104.76 - 104.76 216.00 720.00
11 Training Officer 20- ©5,500.00 |  280.15 - 280.15 216.00 720.00
12 Penal Physician IL 33 ~ 5,500.00 179.64 - ' 179.64 216.00 - 720.00
13 Maintenance Engineer III 21 ) 5,500.00 . 136.00 36.80 172.80 216.00 720.00
14 P.I. Superintendent II ' 21 5,500.00 . . 180.00 - 180.00 216.00 - 720.00
15. Maintenance Plumber o 14 - 4,500.00 185.00 - 185.00 . 216.00 540.00
16 © Farmer IV 21 . _4,750.00 - 165.00 = 165.00 216.00 600.00
16 TOTALS - $86,250.00 $ 3,177.29 $614,98  § 3,792.27 $3,240.00  $11,100.00
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AGENCY 585 ~ NORTON STATE HOSPITAL Schedule 20 to Exhibit "A"

Resi- ' Salary Inventory Annual Costs to Statel/ Annual Revenue Annual Fair
dence Title of Occupant : Range . Value Maintenance 'Utilities . Total - to State Rental Value
1 Superintendent - 37 $ 12,500.00 $1,129.81 § 226.95 $.1,356.76 $ .00 $ 1,500.00
g ‘(MAID) 5,448.00

2 Registrar, Secretary 13 6,000.00 250.71 221.50  472.21 ;00 780.00

3 Security Officer, fire Chief 13 13,500.00 133.27 202.95 336.22 585.00 960.00

4 Chaplain 21 6,300.00 ’ 61.17 202.95 264,12 495.00 © 1,020.00

5 Engineering Officer z1 10,000.00 58.36 234,15 332.51 405.00 1,200.00

6 Social Worker IV 27 - 18,755.00 356.46 217.35 . 573.81 .00 1,500.00
7FED Co-Director of HIsz - 18,755.00 i " 289.05 o 217.35 ,‘A 506.40 405.00 1,200.00

8 Administrative Officer II 24 18,755.00 85.08 219.75 304.83 405.00 1,200.00

9 Physician ) 36 18,755;00 2,492.31 219.75 2,712.06 405.00 1,200.00
_}Q; Physician o 36 18,755.00 . 815.30 202.96 1,018.26 ©___ 405.00 1,200.00
10 ‘ ‘ TOTALS ‘ $ 142,075.00 $ 5,711.52  $ 2,165.66 § 7,877.18 $ 3,105.00 $ 11,760.00

. . S ! L), bl
1/ Total Costs do not include maid service . i Co by

for Residence No. 1 of $5,448.00. . . o . e Ca o 7 $11,100.00
2/ This position is funded by federal grant

under HEW as a part of the Hospital

Improvement Program (HIP).
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AGENCY 604 -~ SCHOOL FOR THE VISUALLY HANDYCAPPED

Resgi~

Schedule 21 to Exhibit "A"

Salary Inventory Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance Utilities Total to State Rental Value
1 Superintendent 36 {(7-room Apartment in Administration Building) $ .00 $ 2,100.00
2 Maintenancé»Engineer 18 {6~rocom Apartment in Laundry-Engr. Building) . $ .00 1,500.00

2 | $ .00

A-26
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AGENCY 610 — KANSAS STATE SCHOOL FOR THE DEAF

Schedule 22 to Exhibit "A"

Resi- '  Salary Inventory Annual Costs to State * Annual Revenue Annuai:_}.."air
dence Title of Occupant Range Value Maintenance ~ Utilities Total to State """ Rental Value
1 Superintendent 32 $ 55,000.00 §  200.00 "' '$ 1,250.00 $ 1,450.00 .00 $ 2,880.00

. V i e Vo o i 1)
1 TOTALS $ 55,000.00 $ 200,00 ° § 1,250.00 $ 1,450.00 .00 '$ 2,88000

o bop i)
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’

AGENCY 640 -~ SOLDIERS HOME & MOTHER BICKERDYKE ANNEX

Resi- : Salary Inventory Annual Costs to State
dence Title of Occupant Range Value Maintenance Utilities Total

1 Graduate Nurse I 15 $ 400.00

2 Maintenance,Electrician 14 300.00

3 Meat Cutter 10 500.00

4 Superintendent 21 3,019.00

5 Food Service Worker I 3 400.00

6 Custodial Worker 5 400.00

7 Maintenance Painter 14 800.00

8 Hospital Attendant 4 800.00

9 Maintenance Painter Foreman 17 800.00

10 Administrative Officer 24 800.00

11 Graduate Nurse III 21 800.00

12 Maintenance Engineer II 18 i,éO0.00 :

13- Food Service Supervisor IT 15 600.00

14 Security Officer 5 800.00

15 Maintenance Carpeﬁter Foreman 17 643,02

A-28

Schedule 23 to Exhibit "A"

Annual Revenue Annual Fair
to State Rental Value
$  240.00 $  240.00
240.00 » 240.00
240.00 240.00
.00 240.00
240.00 240.00
240.00 240.00
240.00 240.00
240.00 240.00
240.00 240.00
240.00 240.00
240500 240.00
240.00 240.00
240.00 240.00
240.00 240.00
240.60 240.00
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AGENCY 640 ' ’ Schedule 23 to Exhibit "A" (Contd.)

Resi- . Salary Inventory Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintepance tilities Total to State Rental Value
16 Clerk Typist II . ] 600.00 . $ 240,00 §  -240.00
17 Hospital Attendant 4 642.02 240,00 240,00
18 Stationary Fireman 12 600.00 : o 240.00 ‘ 240.00
19 Stationary Fireman 12 800.00 240.00 240.00
20 Hospital Attendant Supervisor 8 . 800.00 | | ] 240.00 240.00
21 . Hospital Attendant 4 . 400.00 : : 240,00 240.00
22 Maintenance Mason ’ 14 800.00 “ A R : . 240.00 240.00
_23 Hospital Attendants (2) 4 600.00 o ' S 480.00 480,00
23 - § 17,704.04 | $ 5,520,00 $ 5,760.00

Page 2 of 2
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AGENCY 664 — TOPEKA STATE HOSPITAL

Resi- Salary Inventory

dence Title of Occupant Range Value
17 Superintendent 36 $ 27,500.00
2 Physician Specialist II 36 22,500.00
3 Assistant Supefintendent 27 22,500.00
4 Physician Specialist II 36 '22,500.00
5 Unoccupied 19,750.00
6 Chief Engineer 21 19,750.00

a Unoccupied ° 13,750.00.
7 TOTALS $148,250.00

1/ Total Costs do not include Cook Services
on Residence No. 1 of $3,247.00.

1
Annual Costs to Staté"/

Schedule 24 to Exhibit "AY

Annual Revenue

" Annual Fair

Maintenance Utilities Total to State Rental Value
§ 1,227.70 $ 261,18 § 1,488.88 $ .00 ' $ 3,000.00
1,127.70 256.58  1,384.28 495.00 2,700.00
477.70 - 259.94 737.64 495.00 2,700.00
277.70 309.51 587.21 495.00 2,880.00
127.70 199.89 327.59 .00 2,100.00
477.70 307.41 785.11 615.00 2,180.00
232,70 - 232.70 .00 " 1.500.00

$ 3,948.90 $ 1,594.51 5,543.41 '12,100.00 “§i¥§{060.00
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AGENCY 682 -~ UNIVERSITY OF KANSAS

Schedule 25 to_ Exhibit "A"

Resi- Salary - Inventory Annual Revenue Annual Fair
dence Title of Occupant Range Value Maintenance ~ Utilities Total ) to State Rental Value
i Chancellor. _ 44+ 5 36,107.00 $ 1,944.00 § 1,944.00 & .00 $ 4,200.00
1 TOTALS $ 36,107.00 $ 4,200.00

' $ 1,944.00

A-31
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AGENCY 688 - KANSAS UNIVERSITY MEDICAL CENTER

Resi-

Schedule 26 to Exhibit "A"

Salary Inventory Annual Costs to State Annual Revenue Annual Fair
dence Title of Occupant ' Range Value Maintenance ~ Utilities Total to State Rental Value
1 Dean for Med. Cen. Admin. - 40 3 70,000.00 $ 985.00 $ 985.00 .00 $ 4,800,00
1 $ 70,000.00 $ 985.00 § 985.00 .00 $ 4,800.00
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AGENCY

713 .- WINFIELD STATE HOSPITAL & TRAINING CENTER

Schedule 27 to Exhibit "AY

Resi- Salary Inventory' Annual Costs to State Annual Cost Annual Fair
dence Title of Occupant Range Value Maintenance °~ Utilities =~ Total to State Rental Value
1 Superintendent 33 $ 31,000.00 $§ 187.00 $§ 515,00 $§ 702.00 § .00 $ 2,400.00
2 Medical ﬁirector 36 20,000.00 1,030.00 387.00 1,417.00 615.00 1,500.00
3 Physieian Specialist 34 20,000.00 1,020.00 387.00 1,407.00 615.00 1,500.00
3 TOTALS 71,000.00 2,237.00 $ 1,289.00 3,526.00 $ 1,230.00 5,400.00
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AGENCY 715 - WICHITA STATE UNIVERSITY

Resi- Salary
dence Title of Occupant Range
1 Pregident ’ 44
1

Schedule 28 ro Exhibit "A"

Inventory Annual Costs to State Annual Revenue Annual Fair
Value " Maintenance Utilities Total "~ to State Rental Value
$ 39,542.61 $ 602.50 .00 $ 3,000.00
$ 39,542.61 $ 602.50 .00 $ 3,000.00
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EXHIBIT "B"

' Dormitory Housing and
Food Service Maintenance

AGENCY 246 - FORT HAYS KANSAS STATE COLLEGE

Dormitory directors and assistants (7) are provided apartments

rent~free.

Employees are charged at the rate of $16.00 per month for two
meals per day and $8.00 per month for one meal. These rates
are adjusted annually. Approximately 35 employees (dormitory

directors and cooks) partake in the food service program.,

AGENCY 307 ~ KANSAS CORRECTIONAL INSTITUTION FOR WOMEN -

For FY 71 the average number of employee payroll deductions for
food service was 41.8. The total cost of meals provided at
.45¢ per meal was $4,890.60. The total annual cost over

.deductions amounted to $3,008.10.

AGENCY 313 - KANSAS STATE INDUSTRIAL REFORMATORY

Food service is provided to an authorized 198 employees based
on the following rates: (Director of Penal institutions' Memo
dated June 11, 1971).
Monthly Charges:

1 meal/day ~ $ 7.00

2 meals/day -~ $ 14.00

3 meals/day ~ $ 21.00
These charges are based on a rate of .35¢ per meal with the cost

to the agency estimated at .37¢ per meal.




EXHIBIT "B" (Contd.)

AGENCY 319 -

There are 12 dormitory apartments furnished primarily to senior

cottage parents. Occupants pay from $17.50 to $25.00 per month

One dormitory-type apartment is provided at $7.50 per month

Employees may purchase meal tickets at .45¢ per meal. For FY 71,

payroll'deductions amounted to $5,932.79 for 13,184 meals.

There are 10 dormitory facilities provided to resident hall

For FY 71 the estimated cost per meal was figured at .40¢.
Nineteen unclassified personnel were provided 9,684 meals at
a cost of $3,873.60. A total of 210 classified personnel

positions were provided 65,731 meals. There was a net cost over

INDUSTRIAL SCHOOL FOR BOYS
for rent.
A AGENCY 325 -~ INDUSTRIAL SCHOOL FOR GIRLS
charged as rent.
AGENCY 363 - KANSAS NEUROLOGICAL INSTITUTE
AGENCY 367 - KANSAS STATE UNIVERSITY
directors (unclassified positions) rent-free.
payroll deductions in the amount of $4,429.90.
AGENCY 385 -~ KANSAS STATE COLLEGE —~ PITTSBURG

Four dormitory directors are provided three-room apartments

rent—-free.




EXHIBIT "B" (Continued)

AGENCY 410 - LARNED STATE HOSPITAL

There is one dormitory which houses 56 employees. Occupants

are charged at the DIM prescribed monthly rate of:

One room

-$ 7.50

Two rooms —~ $ 15.00

Employees are charged for meals at the prescribed DIM monthly

rate of:

One meal/day -~ $ 10.00

Two meals/day ~ $ 16.25

Three meals/day -~ $ 22.50 -

AGENCY 494 — OSAWATOMIE STATE HOSPITAL

There are 15 apartments for which occupants are charged a

prescribed DIM monthly rate of:

One room

- $ 7.50

Each additional room - $ 5.00

Married persons ~ Regular rate

There ig one employees'

for employee housing.

DIM dormitory rates.

AGENCY 507 - PARSONS STATE HOSPITAL

plus 50 percent
dormitory which has 47 rooms available

For rental charges, see agency 410 -

There are three vacant

rates of:

Two at $35.

One at $40.

& TRAINING CENTER

apartments with prescribed monthly rental

00

00

Charges for meals are as prescribed by DIM (See agency 410).

This agency estimated the costs per meal as of March 1972 at

.8328¢ per meal.




EXHIBIT "B" (Contd.)

AGENCY 525 ~

AGENCY 551 -

KANSAS STATE PENITENTTARY
This agency has one bachelor officers' quarters with 11 rooms.
Occupants are charged $15.00 per month. Employees who receive

food service support are charged $5.00 per month for meals.

RECEPTION AND DIAGNOSTIC CENTER

AGENCY 585 -~

Food service support is provided at prescribed DIM rates (See

agency 410).

NORTON STATE HOSPITAL

AGENCY 604 -~

There is one employees' dormitory which provides housing for
48 employees. Rents charged are based on prescribed DIM rates
(See agency 410).

Food service support is provided at DIM prescribed rates (See

agency 410).

SCHOOL FOR THE VISUALLY HANDICAPPED

AGENCY 610 -

Ten apartments or rooms are provided to cottage parents rent-free.
Meals are provided to employees without charge. The agency

estimates the cost of meals at .3929¢ per meal.

SCHOOL FOR THE DEAF

There are 19 dormitory spaces available for employee housing.
One space is rented at $135.00 and 14 at $180.00 for a nine-month
period. Rantal charges include meals. Four spaces are utilized

only during the day and no rent is charged.
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EXHIBIT "B" (Contd.)

AGENCY 640 - SOLDIERS HOME & MOTHER BICKERDYKE ANNEX
One employee is housed in the dormitory at $20.00 per month
rent.,
During a test period of one month, 61 employees were furnished
1,386 meals at a cost of $401.25 at a raw food cost of about
.30¢ per meal. Employees paid $462.50 for these meals.
AGENCY 664 — TOPEKA STATE HOSPITAL
The employees' dormitory has 67 available rooms of which 26
were occupied during January 1972. The following rent fee
schedule is in effect:
Size of Room Rate for One Rate for Two
Side small - no bath $ 10.00 -
Side medium -~ no bath $ 12.00 -
Side large - mno bath $ 14.00 $ 10.50
Side small - share bath $ 16.00 $ 12.00
Corner - share bath $ 18.00 $ 13.50
Guest - full bath $ 24,00 $ 18.00
AGENCY 713 - WINFIELD STATE HOSPITAL

The fire chief resides in a five-room apartment in the fire
station, without charge.

There is a 34-room dormitory housing 20 employees at the time
of audit.

Department of Social Welfare Administrative Regulations 350.1

dated April 10, 1953, prescribe full maintenance charges as

follows:
One meal - $§ 10.00
Additional meal - 6.25
Additional meal - 6.25
One room - 7.50
TOTAL - $ 30.00




